
Cherry Creek School Board of Education responses from Dr. Jason Lester: 

 

A. Why are you seeking an appointment to the C.C.S.B. Board of Education? What 

policies will you prioritize if elected?  

 

 

As a 38-year-old black man, proud father, educator, and community social worker, I decided to 

run for the Cherry Creek School Board simply because "Tomorrow Starts With Us (Today)!" I 

want ALL students to have better opportunities in life, regardless of their parent's political party 

affiliation, socioeconomic status, race, sexual preference, religious beliefs, gender, gender 

expression, or impairment. Therefore, I will fight to eliminate all external and internal barriers to 

learning for students, parents, faculty, and staff through day-to-day advocacy, strategy, and 

consensus-building, primarily in situations featuring dissenting opinions.  

 

 As a community of diverse backgrounds, we must collectively and unapologetically safeguard 

the existing Excellence in the Cherry Creek School District while simultaneously addressing 

issues. Therefore, I will herald and defend everything affiliated with the Cherry Creek School 

District. As Lawrence Jackson, Former Director of Bands at Southern University, stated, 

"Excellence is the product of hard work and extra effort that creates the difference between an 

acceptable job or an outstanding job." My goal is to lead and motivate everyone in our 

community to be their absolute best for ALL Cherry Creek School District students, parents, 

faculty, and staff.   

 

The below policies will be prioritized: 

 

Equity: Strengthen faculty and staff recruitment/retention of all backgrounds, in general, and 

diverse backgrounds, specifically.  

Enhanced Finance Monitoring: I will ensure that taxpayer's dollars aren't wasted. Specifically, 

concerning vendor contracts, there must be an actual return on investment in all contracts. 

Unfortunately, we cannot give vendors contracts, and vendors fall short of meeting agreed-upon 

goals.  

Cultural Respect: All students, parents, faculty, and staff must be respected, regardless of their 

socioeconomic status, race, sexual preference, religious beliefs, gender, gender expression, or 

impairment. We must have enhanced status check-ins with everyone to measure our 

achievements and shortfalls.  

Community Connections: Create and implement a district-wide mentoring program for all 

students in general, especially students needing academic and emotional support.  

Care Management: Create a voluntary care management program that assists families with 

addressing fundamental need barriers.  

 

B. What experiences and qualifications do you have that uniquely prepare you to be a 

C.C.S.D. Board of Education member? 

 

I am a proud parent of a special needs child that attends an elementary school in the Cherry 

Creek School District. I am also a proud husband to a School Social Worker in the Cherry Creek 

School District. Therefore, their day-to-day experiences are of great importance to me. About 



formal education, I attended Alabama Agricultural and Mechanical University, a Historically 

Black College & University, where I earned a Bachelor of Arts degree in Sociology and a Master 

of Science degree in Family & Consumer Sciences (Human Development concentration). Next, I 

attended the University of Denver, where I earned a Master of Social Work degree. Finally, I 

earned a Doctor of Social Work degree from the University of Southern California.  

 

Since 2019, I have taught at the University of Denver, Graduate School of Social Work. In this 

role, I have taught students from all over the globe. I am also a Program Director at a nonprofit 

organization that assists our unhoused community members experiencing homelessness. In this 

role, I work hard to eliminate systemic barriers.  

 

Education was the catalyst for change for me. If it were not for the caring faculty and staff of 

Cedar Grove High School in DeKalb County, Georgia, I would not be the successful black man 

that I am. Therefore, I am uniquely qualified to serve on the Cherry Creek School Board because 

I am a beneficiary of caring faculty and staff "sending the elevator back down for me." In 

addition, I have an internal flame that wants to do the same for every student within the Cherry 

Creek School District.  

 

C. In which school or district organizations are you, or have you been active?  

 

Since 2018, I have been a member of the Watch D.O.G.S. (Dads of Great Students). Currently, I 

spend most of my time on the Arapahoe County Racial Equity workgroup as an active member. 

In addition, I am an active mentor with the Challenge Foundation.  

 

Other Community Involvement: In 2020, I organized the #5280Mask drive to provide 

unhoused community members with psychoeducation and reusable masks on three different 

occasions. Additionally, I organized the #5280COATS coat drive on two occasions. This effort 

allowed unhoused community members to pick out free, gently used coats to stay warm during 

the winter months. Lastly, I organized three #5280SHOE drives to get shoes on our unhoused 

community members.  

 

 

D. Explain in what areas you believe the Cherry Creek School District excels. 

 

Diversity, Equity, and Inclusion Efforts: A solid team works tirelessly to address disparities 

and disproportionalities across the board. The group regularly involves themselves in various 

community projects to educate themselves on things needed to "level the playing field" for all 

students in general and students of color more specifically.  

 

Commitment to Excellence: There is a genuine commitment to academic Excellence from 

students, parents, faculty, and staff. Academic Excellence is embedded in the high graduation 

rate among graduating seniors.  

 

Special Education: The faculty and staff serving students with special needs are world-class. 

Parents and family members appreciate the high level of commitment from this group of mental 

health and special education professionals.  



 

E. Cherry Creek School District believes in equity for all. As a C.C.S.D. Board of 

Education candidate, what have you done to increase your knowledge regarding 

equity, including race, gender, gender identity, and academic needs (Special 

Education, Gifted, and Talented, English Learners)? 

 

Below are the examples of my efforts to increase my knowledge regarding equity: 

 

Racial equity - I now focus more on listening empathetically to others with different racial 

identities than me. This exercise has increased my awareness of various racial perspectives. 

When we look at others, we must have cultural respect for each other. Therefore, I listen to 

multiple podcasts on racial equity topics while driving downtown to work. This exercise has 

allowed me to learn more about the need to embrace racial equity.  

  

Gender Equity: I've found myself reading more journals and watching documentaries on gender 

equity. Most recently, I watched "20 pearls." The documentary was primarily about the 

formation of the Alpha Kappa Alpha Sorority, Incorporated. In the documentary, I deepened my 

understanding of women's historical disadvantages, especially those of color. As a result, I now 

ensure that all genders are treated with equality and equity.  

 

Gender Identity Equity: To better understand gender identity equity, I've researched the topic 

primarily through interviews with friends. Through my research, I now understand the 

importance of all individuals doing the work to realize that we, as people, must embrace 

everyone's gender identity. In my day-to-day stations, I ask everyone what pronouns do they 

wish to be referred to. Additionally, I utilize self-reflection to support everyone's right to express 

their gender the way they see fit. I must provide a welcoming, safe space for everyone and 

embrace gender expression.  

 

Academic Needs Equity: To deepen my understanding of Academic Needs Equity, I've 

interviewed parents that have students in the Cherry Creek School District. Some have gifted & 

talented students, and others have students with academic challenges. I ask crucial questions that 

broaden my horizons about educational equity. Specifically, I try to discover helpful solutions 

that parents may have, as well as review research. For instance, the school-to-prison pipeline is 

accurate. Concerning educational equity, we must focus on what is missing for a student to 

achieve true academic success. These assessments must be individualized and not "cookie 

cutter." 

 

F. What are your beliefs about the school district's responsibility to keep students safe, 

and does that include public health? 

 

Besides excellent academic achievement, the safety of Cherry Creek School District students, 

faculty, and staff must be of great importance. Therefore, I support well-trained resource officers 

with suitable proficiency in cultural respect to ensure safety in the Cherry Creek School District. 

Unfortunately, here in our beautiful State of Colorado, there have been too many domestic terror 

attacks on schools. Concerning public health, the Cherry Creek School District must embrace 



and respect the recommendations of public health officials. It is paramount that we NOT 

politicize public health crisis'.  
 


